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Please submit an organizational chart to your People & Culture Business Partner along with this JDPDQ.
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JOB PURPOSE
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KEY RESPONSIBILITES

% of Activity End Results
time
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Core competencies Grow
Demonstrate World Vision's Christian identity and values with humility and
boldness.
Take care of personal well-being and support others to do the same.
Take opportunities to learn, grow, and develop to improve performance.
[0 Model a growth mindset.

Collaborate

Relate appropriately with people of different cultures, faiths, and Christian
traditions.

[ Build trusting relationships by treating others with empathy and respect.

O Partner effectively with others to make a bigger difference and increase
impact.

[J Support others’ development.

Deliver

[ Use WV's Christian identity to guide decision-making and action.
U] Prioritize work goals and actions to deliver results on time.

[J Show responsibility and reliability in fulfilling work duties.

[J Focus on what is important.

Adapt

0 Seek God's guidance during change through prayer and discernment.

[J Show willingness to change ideas and adapt plans to respond to changing
needs and situations.

[J Seek and discover ways to simplify and improve work tools, processes, and
systems.

[J Sense and respond to changes in the environment.
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For internal use only:

KEY WORKING RELATIONSHIPS

Contact (within WV or outside WV) Reason for contact Frequency of
contact
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DECISION MAKING
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Manager Name: ayi1iade1 Ta nquituiimamilonag ~ Manager Approval Date: 10/30/2026

N1ANAN (Senior Program Accountant - North & Central)
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P&C Business Partner Name: Nathan K. BP Approval Date: 11/1/2026

P&C Talent Acquisition Partner: TA Approval Date: Click or tap to enter a date.
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